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A worker is a person who has a contract or
arrangement to do the work or services personally for
an award, which way be money or a benefit,

Barlm@ has had a lo+ oholas mol
careers over the years. She has [ 0y
learnt that vot all workplaces ' O,

respect her and her rights.

An employee is a persou who has a coutract with his
or her employer to perform regular work.

, She has learved

- that she needs +o

3 sons B know her rights as a

N f q worker/employee +o

protect herself and

her colleagues from

 bad busivess
practices and bad -
mavagement, .

So lets learn
our rights and
e how we

{\w / - can defend
r /<( ourselves and

our colleagues!




All employees are workers, but an
employee has extra employment rights
and responsibilities that do not apply
o workers who are wot employees.

eGetting the National
Minimum Wage
eProtection against
unlawful deductions from
wages
The statutory minimum
level of paid holiday
H o The statutory minimum
length of rest breaks
eTo work no more than
48 hours on average per
week or to opt out of this
right if they choose
eProtection against
unlawful discrimination
eProtection for
‘whistleblowers’ who
report wrongdoing in the
workplace
eNot to be treated less
favourably if they work
part-time
eHealth and safety laws
apply to your working
environment

eStatutory Sick Pay
eStatutory maternity pay and leave
(workers only get paid, not leave)
eStatutory paternity pay and leave
(workers only get paid, not leave)
eStatutory adoption pay and leave
(workers only get paid, not leave)
eStatutory shared parental pay and

leave (workers only get paid, not leave)
eMinimum notice periods if their
employment will be ending, for example-if
an employer is dismissing them
eProtection against unfair dismissal, you
have to work there for at least two years
to qualify

eThe right to request flexible working
eTime off for emergencies

_J eYou must receive a payslip

eStatutory Redundancy Pay

If vou would like to learn more, we suggest going o the
'Gov. UK' website or Visiting "ourrights.org.uk'.
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Discrimination is whew someone is treated unfairly in the A MV\‘Fa\r \s
workplace becanse of characteristics protected under the e

o Eauality Act 2010. : e 2 L
M, _\ P ;

These protected characteristics Employers VVIMS'i‘VgiVG a lawful reason if they choose to

are: % terminate an employment contract. They must also give the

agreed amount of wotice in the contract (umless +his is lower
h9e than the statutory mivimum votice period), and follow a fair |
-Disability

procedure throughout the process.

-Gewnder reassignment
-Marriage or civil partuership
-Preguavcy or maternity

A fair dismissal occurs for one of the

“Race following reasons: o

“Religiow or belief ¢ )
- -Sex -Your conduct

-Sexual orientation Your ability to do the job

 “Redundancy

N ou wo longer meet a legal requirement
necessary to carry out your job (for example, if
you had +o drive but lost your license)
You can also have jour contract terminated
for some other substantial reason outside of
these four. There are some cases where the
dismissal would be cownsidered unfair.

o

Discrimination cavn be direct or indirect.

A Direct discrimination - treating someone
with a protected characteristic less
favourably than others.

Iudirect discrimination - putting rules or ‘
arrangements in place that apply to | 7
everyone, but that put someone with a

protected characteristic at an unfair

disadvantage. L / /
Harassmeut - unwanted behaviour linked | f

Vou must have been continuously employed by your employer for a
minimam of +wo years in order +o be legally protected agaivst unfair
dismissal. However, there are some instances of unfair dismissal where
you're protected from vour first day.

These include:

7 +o a protected characteristic that violates ! ¥ ‘136:”"_@ 4 member of a trade union/+aking part in uuion
someone’s dignity or creates an offensive \ / activities
environment for them f “Refusing +o give up a statutory right, such as +he right
Victimisation - treating someone unfairly | v & to a break or asking for flexible working hours
becanse they've complained about T~ -Whistleblowing (if you report wrongdoing you've seen at
discrimination or harassment = / _work)

-Being dismissed becanse of a protected characteristic (ie.
Discrimination)
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Your employer isn't allowed +o treat qomu uvfairly becanse you
used a protected employment right. This is called ‘subjecting
you to a detriment’.
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" oy talking to vour ey :
ﬂlf‘{’ ’ Plo
(;[Am il £ that doesn’+ Wwork, You c\mr qlo()l/l

o
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- M g 0 w1 +h do if loyer subjects you to a
(oW som also take oy ko + ere are things you can do if your emplover subjects you +o a
o P(DV noe Hout loyment +riby CW‘Plo%r 'Se a "\e ‘ detriment, including claiming in the employment tribunal. To :
I/i(;\/ﬂ emP hal, W . wae ™M make a claim for detriment, you need +o show that you did i
) B o " 4 : | something to assert a protected right. These are the rights .’

we talked about on previous pages.

2 e d » .
; i ™ -
A

gv o V?!{*f\‘

Detriment is treatment by your employer that's
?ﬁ‘ demeaving or detrimewntal. Tt caw include your

- o

employer:
szmev:M+0: ?“; *"‘I"' > -Dewnying you training opportunities
g @ employment tribuval you 1 oy
vﬁ» = have +o go through early ¥ Giving you harder or more mundane work e

-Making demeaning or humiliating comments 3
-Highlighting insigwificant issues about the conduct |y
-Not taking grievances awnd disciplinary issues )

seriously or dealing with them properly
-Withholding a reference

conciliation. This is a
process to try to help you
and vour employer reach
an agreement.

You need +o apply for
early conciliation within 3
wmownths minus 1 day of
the detriment you're
claiming about. For
example if your employer
P treats qou badly on 4
June, you must apply for
early conciliation by 3
September.




what do you do if vour worried

0 Does recognise a Uniow, it is
%

,,j 0 DPoes vot recogise a Union

avout your rights at qour

assist our colleagues
workplace? :

Join a uniown J
k27

4 A trade union is an organisation with
mewmbers who are usually workers or
“employees. T+ looks after their interests a+
work by doing things like:

&
-Negotiating agreements with employers
1oV| pay and conditions
-Discussing major changes +o the workplace
such as large scale redundavcy
-Discussing members' concerns with
employers
-Accompanying mewmbers in disciplinary and
grievance meetings

Other ways to protect yourself and

i\ -Use the voice memo feature on

-If you're not a part of a union and
you have to attend a disciplinary /
dismissal / absence meeting, bring a
co-worker with you as support and as
a witness.

-Be prepared for discipline /
dismissal / absence meeting, bring
evidence and any documents you
need to support you.

your phone to record interactions

. with colleges/ higher ups that cause

issues regarding your rights / bullying.
-Read about the procedures your

o employer has to follow so you can get
- familiar with how they work, you can
' do so at acas.org.uk

-Provide members with legal and finavcial
‘advice

J—1’rovioi'|vm) education facilities and certain
~ Consumer bevefits such as discounted
insurance

What is a recognised trade uniown
avd collective bargaining?

whew an employer and a uniow agree +to
negotiate on pay, terms and conditions, this
agreement is called ‘recognition’ of the
union. The negotiations are called ‘collective
bargaiving'.
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Your employer... If your employer does not
recovise a union, you can still join

ove to help protect you! |
Mour colleagues recommend !
joini b
Jol!ﬂ};l@v -
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Sources

httpsi/[www.gov.uk/browse/working
nttpsi/[www.gov.ak/browse/working/rights-tr
ade-uions
https:/[www.gov.uk/browse/working/redundanci
es-dismissals

https:/[www.yourrights.org.uk/

https:/ [www citizensadvice.org.uk/work/detrim
ent/check-when-you-can-make-a-claim-for- deﬂrlmt

S ent/

https:/[www.idirect.gov.uk/articles/introducti
w-trade-unions

tps:/ fwww.bigissue.com/mews/employment/em
ployee-rights-in-the-uk-everything-you-need-+o-k
now/

Wttps:/ [manaksolicitors.co.umk/services/employm
ent-law/+en-employee-rights-yon-should-know/
https:/[www.acas.org.uk/acas-guide-to-disciplin
e-and-grievances-at-work
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